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RIGHTMOVE PLC 
s430(2B) Companies Act 2006 Statement – Alison Dolan declaration
As announced on 7 August 2024, Alison Dolan will step down from the Board of Rightmove plc (the “Company” or “Rightmove”) and her role as Chief Financial Officer with effect from 15 September 2024.
In line with the requirements of section 430(2B) of the Companies Act 2006, we set out below the details of the remuneration paid or to be paid to Alison. All payments are in line with the Directors’ Remuneration Policy as approved by shareholders at the 2023 Annual General Meeting.
The relevant remuneration details will be included in the Directors’ Remuneration Report in the Company’s Annual Report and Accounts for 2024. In accordance with section 430(2B) of the Companies Act 2006, the information below will be made available on the Company’s website until the next Directors’ Remuneration Report is published.
Salary, benefits and pension
After stepping down from the Board and her role as Chief Financial Officer, Alison will remain an employee of Rightmove for a period to support with the orderly handover to her successor, Ruaridh Hook. Her employment will end on 30th September 2024 (the “end date”).
Alison shall continue to receive her salary, benefits and pension until this date. Following the end date, no further payments will be made to Alison with respect to her employment.
Annual Bonus
In line with the Directors’ Remuneration Policy, Alison shall not be entitled to receive an Annual Bonus for 2024.
Any element of previous Annual Bonus awards which have been deferred under the Deferred Share Bonus Plan (“DSBP”) and which are unvested on the end date shall lapse on that date.
Performance Share Plan (“PSP”)
All awards under the PSP which are unvested on the end date shall lapse on that date. Vested awards which remain in their post-vesting holding period will not lapse and will be released in line with the original schedule, subject also to the application of the shareholding guideline.
All-employee share plans
Any options associated with active savings contracts under Sharesave as at the end date shall lapse on that date.
All awards of free shares under the Share Incentive Plan (“SIP”) which are unvested on the end date shall lapse on that date.
Shareholding guideline
In line with the shareholding guideline, Alison will be required to hold the lower of (i) the guideline (200% of salary for the first year and 100% of salary in the second year), or (ii) Alison’s actual shareholding at the date of departure.
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